PERSOf ‘\ EMPLOYEE ACTION TAKEN EMPLOYEE NAME :
ACTION \ - NEW EMPLOYEE STATUS [C] 1/ @ é/ ‘%(/L-Ajt WO/

e . EMPLOYEE SOC\"AL SECURITY NUMBER
- FORM . .. | TERM. EMPLOYEE NEW SSN [E] ]
2 _ bt s s s

B . T ‘ : POSITION REQUISITION
*:?gMPLOYEE CATEGORY CODE EMPLOYEE STATUS CODE POSITION QUi TIC
auzr T
ETHNIC MAR. - ’ REF, SERVICE
EMPLOYEE CLASSIFICATION CODE SEX orG. | status |CITIZEN | ¢ B5ELc RATING
3eLigign] EDUC. HIGH‘DEGREE HIGH DEGREE HIGH DEGREE HIGH DEGREE OTHER DEGREE OTHER DEGREE |OTHER DEGREE |0THER DEGREE
LEVEL CODE MAJOR INST. YR. CODE ) MAJOR INST. YEAR
CIVIL SERVICE SKILL -1 SKILL -2 SKILL -3 LANG -1 LANG -2 LANG -3 LIC-1 LIC -2 LIC-3 | HANDICAP HANDICAP
STATUS - CODE CODE CODE CODE CODE CODE CODE CODE CODE

" ORIG.HIHE DATE | CONS.SER,DATE CURRENT APPT. DATE PROB. END DATE | TENURE AWARD DATE DATE LAST NG
| mo.  oa¥ vR.| mo. opav va. | mo. _ DAY ¥R, | MO. DAY VYR.| ‘mMo. DAY VA cobe_ | wmo. DAY - vR.

. ) TERMINATION DATE BIRTH DATE LEAVE NEW SOCIAL .

TERMINATION REASON CODE . MO. DAY YR. MO. DAY~ YR.| CcoDE SECURITY NUMBER

AYROLL PAYROLL FEDERAL GRANT SALAHY SALARY

: : ] NORM. [PENSION| FLT.
GROUP FREQUENCY CODE RANGE STEP INDC, HOURLY RATE BASE PAY. HRS. | CODE | pay

STAND
BY

AUTO TOOL UNIFORM . FI1CA

ALLOW. ALLOW. ALLOWANCE STATE PAY DUTY PAY FED.W/H FED.W/H FED. W/H FED. W/H

EXEMPT | EXENMPT MAR. STATUS NBR. EXM. ADD'L. AMOUNT

. CLASS HOURLY BASE HOURLY BASE ’
CODE CODE RANGE ‘STEP RATE SALARY RTE. ORG. CLASS ) RANGE STEP RATE SALARY RTE.
ORG. CLASS ; HQURLY BASE HOURLY BASE
CODE CODE RANGE |sTep Aare SALARY RTE. ORG. CLASS RANGE | STEP RATE SALARY RTE.

AME & TITLE OF APPOINTING AUTHORITY ‘ . . SIGNATURE OFAPPOINTING AUTHORITY OR REPRESENTATIVE DATE OF SUBMISSION

1 SIGNATURE OF EMPLOYEE APPROVAL OF C.A.O. DATE APPROVED, DIRECTOR OF PERSONNEL [DATE
i . (UNCLASSIFIED)
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(a)

(b)

(c)

(d)

(e)

" Employees with regular work ass

No

. RULE IV

AN ka6t b

Fulltime employeed in the classified service
who, by virtue of thelr'a551gnments, are re-
quired to work a recurring or rotating eight
(8) hour shift around-the-clock, shall be
granted additional monetary compensation in
accordance with the following provisions:

Employees with regular work assignments begin-
ning between the hours of 8:00 P.M. and 1:00

A.M. shall receive a shift differential of one
(1) full salary step above their existing rate
of pay, amounting to an increase of 5% in pay.

gnments begln—
ning between thé hours of 2:00 P.M. and 8:00
P.M. shall receive a shift differential of a
one-half (%) salary step above their existing
rate of pay, amountlng to an increase of ap-
proximately 2%% in pay.

xempt emplo‘ees who may be,reguired to
' the completlon of their
regularly a851gnedﬁshlft shall*be paid over-
time which is calculated upon their Base
Pay.

i,
= o -

The payment of shift differentials shall apply
for only those hours that the employee actually
th

g the*p of ‘Rule VI Ij
(d), (e), and (f) shall not be included under
the provisions of this section.

Any City Agency, Board, Commission or Depart-
ment which determlnes that the payment of
] i is. . . ed for its,

ClVll Serv1ce Comm1551on, accompanled by a
detailed justification for the exemption.,

B S
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